Abstract of thesis entitled:

Validation of Measurement of Psychological Capital in the Chinese Setting

Submitted by Ngan Hoi Yee Meko

for the degree of Master of Philosophy in Industrial-Organizational Psychology

at The Chinese University of Hong Kong in August 2013

Abstract

Following the upcoming trend of positive psychology, the construct of
psychological capital (PsyCap), characterized by self-efficacy, hope, optimism and
resilience, has gained increasing recognition among researchers and organizations as a
tool to help develop and manage employees in today’s workplace. The psychological
capital questionnaire (Luthans et al., 2007) was the main instrument used to measure
PsyCap but to date, the validation was conducted in the U.S.A. only. The purpose of
the present study was to examine the validity of the measurement of PsyCap in the
Chinese context. Chinese-specific components of graciousness and harmony, relevant
in the Chinese work context, were proposed to be incorporated into the measurement.
283 Chinese employees participated in the study by filling in a questionnaire. Internal
consistency of the scale scores was supported and results of confirmatory factor
analysis also showed support for the second-order factor model of PsyCap composed
of self-efficacy, hope, optimism and resilience. Consistent with the results of previous
empirical studies, positive correlation between PsyCap and core self-evaluations as
well as work outcomes such as job satisfaction and job performance were
demonstrated. On the contrary, graciousness and harmony were only weakly
correlated with the positive psychological states and their correlation with job
satisfaction and job performance were also found to be weak. Despite this,
graciousness and harmony could additionally explain around 5% of the variance for
variation in job satisfaction when age, education level and job tenure are controlled.
The theoretical contributions and practical implications, limitations and future
directions of the present study were discussed in this paper.
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